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My unique attributes, which I believe would be valuable to the AAO-HNS Board of Directors, are a 
dedication to organizing and advancing the needs of my colleagues and learners. My positions as 
Executive Vice Chair for Clinical Affairs within our Department of Otolaryngology and Chair of Women in 
Otolaryngology Section have provided me with many opportunities to hire, nominate, mentor, and 
sponsor otolaryngologists and help them succeed and advance in their roles.  
 
The Academy�[�• strategic plan defines two immediate areas of focus as � b̂usiness of medicine�_ and 
� d̂iversity, equity and inclusion,�_ while maintaining a pursuit of excellence in providing education 
opportunities for our members. These goals resonate deeply with me. I have worked on developing and 
growing our team of advanced practice providers in the inpatient and outpatient aspects of the 
academic otolaryngology practice and defining their roles and opportunities for growth that align with 
the needs and mission of our surgeons. From an education standpoint, I have served as a subgroup 
leader for head and neck oncology education on the Annual Meeting Program Committee. I am 
passionate about keeping AAO-HNS members abreast of the current developments in our specialty and 
selecting education opportunities valuable to all otolaryngologists.  
 
I firmly believe that diverse representation among otolaryngology physicians is important not only to 
patients but also for our future workforce. Not only have multiple research studies highlighted improved 
patient outcomes with providers who they culturally identify with, it is the right thing to do. Future 
prospective faculty and residents pay close attention to the makeup of existing faculty and residency 
bodies. Having physicians, healthcare workers, and leaders from diverse backgrounds at our institutions 
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CURRICULUM VITAE 

Name:  Yelizaveta (Lisa) Shnayder, MD 

Current Employment: University of Kansas School of Medicine, Department of Otolaryngology�² Head and 

Neck Surgery, July 2006-present 

Place of Birth: Odessa, Ukraine  

Education (include institutions, dates, degrees): 

Years (inclusive) Degree (course of 
study/major) 

Institution 
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April 29, 2022--Present Active Fellow, American Laryngological, Rhinological and Otological 

Society (The Triological Society) 

Honors
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